SLCORE
COLLECTIVE

Investing In People, Investing In Progress

ABOUT THE PROGRAM

The Core Collective is a 9-month leadership development fellowship designed to prepare
mid-career professionals in child advocacy for executive leadership roles. An initiative of The
Partnership for America’s Children, this equity-centered initiative addresses a critical gap in
leadership development infrastructure and the growing, sector-wide need for prepared
successors who can sustainably lead with clarity and equity at the center.

The fellowship equips a diverse group of emerging leaders from the Partnership’s member
organizations with the wisdom, wellness, and networks required to transition into senior
leadership roles; overtime transforming the child advocacy ecosystem and advancing equity.

PROGRAM AT A GLANCE

Duration Cohort Size Wellness Stipend
9 Months 10 Fellows $2,000
March — November 2026 Intimate by design Per fellow

The majority of the fellowship is virtual with fellows meeting twice a month: once for a
90-minute masterclass and a once for a 60-minute peer learning workshop. In addition to
these virtual touchpoints, early in the program, fellows will gather for a four-day in-person
retreat in Atlanta (April 28-30, 2026), designed to build the foundation for lasting friendships
and professional collaborations.

FOUR PROGRAM PILLARS

Strategic Leadership Equity-Centered Practice

Building adaptive, systems-level thinking for Integrating equity as the foundation of
executive roles leadership, not a supplement

Holistic Wellbeing Sector Connection

Treating wellness—financial and personal—as Building lasting peer relationships and
a leadership capacity network within child advocacy

WHAT WE'RE WORKING TOWARD

By the end of the fellowship, we expect fellows to leave with greater confidence, clarity, and
readiness for executive leadership — equipped with practical tools, a stronger sense of their
own leadership identity, and a network of peers they can rely on long after the program ends.
Over time, we aim to see fellows advance into expanded roles and decision-making positions,
increased leadership diversity across the child advocacy sector, and a growing alumni
community that continues to strengthen the field together.



